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Former Intern Profiles

“If I hadn’t done the internship, | would have just gone home after school. But instead |
got to come to SEH. | got to be a part of something bigger than myself,” reflected

Valeriy Gershun, who interned his junior year at Evergreen High School. Now working
at SEH, Valeriy is one of five former interns who came back to work full-time in production in
June 2013 on the Monday after they graduated from high school. “Working is really different
than being an intern, because you are responsible for things, and you get to interact with the
wafers” he says. “However, having done the internship really helped me in my first few days
because | already knew my supervisor, and understood what we do here. It also helped me
learn communication skills. My internship was the first time in my life that | worked in a team
with people older than me. | really learned how important it is to ask questions when | don’t
understand something. | also learned how important it is for me to complete my part of the
project—because it impacts other people if | don’t”.

“Mly internship was the best thing that happened to me in high school. It lead me to

options that | would never have had without it,” says Chad WOolf who interned in the
Information Services (IS) department his senior year at Mountain View High School. Chad now
works for IS and is mentor to new IS interns, where he coaches them on technical and soft skills.
“High school students pick up technical skills so fast, but are a little intimidated working with
employees older than them,” he observes.



