Re-entry Strategy and
Services
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* CCD prin
re-entry se
customers

* Employer Aware

* Develop TARGETED
connectivity pipelines betwi
local employers/training
providers and JII
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placements/ 67.42%
employment rate

Average wage 18 $19.67 an
hour..when a WBLor ITA 18
added, average wage is $30.00

61% of JII customers also access

MH services, and 78% access
SUD services

/4

'.
r ' B
I II '

L



TS AVE N YOUR

SEFRENT UEAD =

Future En

11U

10 ]A\/Q

[Jl\j'

Re-entry prov1de ‘P‘» o IH DA\/ ol

Quarterly targeted hi
Spokane

BIPOC, EcSA, CRP-F, A/DW, and Opioid. " )

Continued awareness campaign with empl
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