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4 Reason for the update

States are required to update their workforce

development plans every two years to reflect changes in

the workforce needs and to ensure that the plans remain
aligned with the state's goals and objectives. The update
process includes reviewing and revising the plan to
incorporate new information, strategies, and priorities

that may have emerged since the last update. This ensures
that the workforce development system continues to be
effective and responsive to the evolving needs of the
workforce and the economy. 5




4 Proposed Outline for Economic Chapter

. Where we left off

|. What has changed?

l|. How has this affected our labor markets?
V.Can we see anything ahead?




4 Where we left off (March 2024)

= State recovered at a faster rate than the nation post-
pandemic

" This was true for GDP, employment & income
® 4t highest earning state with King, 24t without King

" High paying industries and occupations were concentrated
In Central Puget Sound

" The labor market was tight — less than one unemployed
person for every job opening

" Accommodation and healthcare industries had the most
difficulty filling vacancies




4 What has changed?

® Increased economic headwinds

® Deteriorating labor markets

" Al/tech continues to transform labor markets
" Federal layoffs

" Government shutdown

" Global economic health weakened




4 How has this affected our labor markets?

" |[n a recession?

" “low-hire/low-fire” job market

® | ack of data- what do alternative sources say?
= Still have Ul claims




4 Ul Claims Rising but not at an alarming rate

Initial Claims
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4 Ratio worsening since Mid-year 2022

Unemployed to Vacancy Ratio
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4 Slow downward trend

Hires & Separations
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4 Some industries did well, others not

. 1-year 2-year
Industry Title # | % # | %
Industries Growing
Other Local Government 35000 1.8%| 11,0000 5.8%
Ambulatory health care services 47000 2.7% 9,500 5.5%
Nursing and residential care facilities 31000 4.7% 7,400 12.1%
Hospitals 3,0000 3.1%| 5,600 6.0%
Private educational services 34000 4.7%| 4,900 7.0%
Warehousing and storage 2,200 6.6%| 4,800 15.6%
Computer systems design and related services 2,300 32%| 2,100 2.9%
Industries Contracting
Health and personal care stores -800] -4.6%| -1,300 -7.3%
Local government education -700] -0.4%| -1,300 -0.7%
Furniture and home furnishings stores -700] -3.5%| -1,4000 -6.7%
Motor vehicle and parts dealers -1,0000 -2.4%| -1,500] -3.5%
Wholesale trade agents and brokers -900] -6.7%| -1,700] -12.0%
Nondurable goods manufacturing -1,100 -1.3%| -1,800 -2.1%
Building material and garden supplies dealers 0 0.0% -1,800 -5.4%
Real estate and rental and leasing 2100 -3.4%| -2,0000 -3.2%
Management of companies and enterprises -3,5000 -3.4%| -2,4000 -2.4%
Credit intermediation and related activities -1,2000 -2.9%| -2,600 -6.2%
Construction -600] -0.3%| -54000 -2.4%
Software Publishers -4,3000 -52%| -5,500 -6.5%
Employment services -7,200] -14.5%| -11,200[ -20.9%

Source: Employment Security Department 10




4 August Job Posting Information

Unique Unique
Occupation (SOC) Total postings op Common Skills postings Top Specialized Skills postings

Registered Nurses 10,267 Communication 23,940 Project Management 4151
Retail Salespersons 3,891 Customer Service 17,021 |Marketing 3778
Software Developers 3,586 Management 13,069 Merchandising 3759
Marketing Managers 3,319 Operations 11,268 Auditing 3043
Customer Service Representatives 2,347 Leadership 11,006 \Workflow Management 3013
Computer and Information Research Scientists 2,300 Sales 10,483 Nursing 2993
Computer Occupations, All Other 2,290 Detail Oriented 8,713 Computer Science 2863
Medical and Health Services Managers 2,009 Problem Solving 8,105 Selling Techniques 2281
Managers, All Other 1,961 \Writing 6,016 Accounting 2271
Home Health and Personal Care Aides 1,929 Planning 5,956 Finance 2245
Sales Representatives, Wholesale and Manufacturing 1,754 Coordinating 5,484 Continuous Improvement Process 2159
First-Line Supervisors of Retail Sales Workers 1,712 Lifting Ability 5,484 Warehousing 2104
Heavy and Tractor-Trailer Truck Drivers 1,650 Microsoft Office 5,006 Effective Communication 2093,
Data Scientists 1,539 Professionalism 4,855 Process Improvement 2025
Medical Assistants 1,528 Interpersonal Communications 4,674 Scalability 2016
Maintenance and Repair Workers, General 1,501 Scheduling 4,536 Customer Relationship Management 1924
General and Operations Managers 1,488 Organizational Skills 4,338 General Mathematics 1880
Teaching Assistants, Except Postsecondary 1,462 Microsoft Excel 4,328 Python (Programming Language) 1872
Laborers and Freight, Stock, and Material Movers 1,407 English Language 4,152 Automation 1841
Fast Food and Counter Workers 1,358 Research 3,960 Inventory Management 1839

Source: Employment Security Department 11




a4 Can we see anything ahead?

It is a capital mistake to theorize before one has data.
--Arthur Conan Doyle

" Budgets tight in short term

" Global economy less than ideal

" Looming demographic changes

" Al to have positive and negative consequences

12




4 From Tuesday's released ERFC forecast

* Expecting real U.S. GDP to increase 1.9% in 2025 and 1.8% in
2026 - slightly higher than September forecast.

* WA seasonally adjusted nonfarm payroll employment declined
9,100 in September.

* Construction declined by 1,200 jobs and manufacturing by
1,400 in September.

* State’s unemployment rate remained at 4.5% in August but up
from a recent low of 4.3% in January

* Forecasting employment to experience no growth next year
due to expected layoffs at Amazon and weak construction

employment.
13




4 A teaser of things to come

Wage statistics for SOC 291292: Dental Hygienists
*Over the past year there have been 5,795 workers in this occupation in Washington.

Overall

*The average hourly rate for all workers is $62.79 per hour with an average salary of

$85,022 per year.

Half of all workers earn between $54.88 and $70.21 per hour.

Half of all workers earn between $62,245 and $107,887 per year.

*69.3% of individuals in this occupation have been employed for the past year.

Full-time

-The average hourly rate for full-time workers is $60.68 per hour with an average

salary of $127,616 per year.

Half of full-time workers earn between $53.07 and $70.06 per hour.

Half of full-time workers earn between $108,444 and $141,802 per year.

*3.1% of individuals in this occupation have been employed full-time for the past year.
14




4 Dental Hygienists data continued

Part-time
e The average hourly rate for part-time workers is $63.36 per hour with an

average salary of $73,325 per year.

e Half of part-time workers earn between $55.04 and $70.16 per hour.

e Half of part-time workers earn between $52,509 and $93,660 per year.

¢ 48.5% of individuals in this occupation have been employed part-time for the
past year.

Multiple employment

¢ 25.7% of individuals in this occupation held multiple positions in this occupation
in the same quarter.

¢ 17.7% of individuals in this occupation held a position in another occupation in

the same quarter.
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