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Agenda

 Overview – Liz Smith
 Registered Apprenticeship – Rachel McAloon
 Return to Work Partnerships – Caitlyn Jekel
 Child Labor – Kristen Goodge
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Who We Are 

 More than 20 different programs in support of the mission to 
“Keep Washington safe and working”

 About 3,000 employees with 19 field offices
 Biennial budget ~ $ 1.14 billion 
 Mostly funded through worker’s compensation premiums
 Main areas of focus: 

– Ensuring medical care and financial help for injured workers
– Ensuring safe work places through consultation and inspections
– Protecting workers’ wages, hours, breaks and more
– Protecting the public from unsafe work and economic hardship
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Key Intersection Points with Workforce Training and Education Partners

 Apprenticeship
 In coordination with the Washington State Apprenticeship and Training 

Council (WSATC), L&I helps employers, educational institutions and 
others to create pathways to skilled, well-paying careers through a 
combination of paid on-the-job training and classroom instruction. 

 Return to work  
 L&I helps workers heal and return to work, including oversight of 

vocational rehabilitation services and training providers who serve 
workers. 

 Child Labor
 L&I helps to keep young workers safe by enforcing laws and rules 

related to the conditions of minor employment, including participation in 
apprenticeship programs and more. 



Registered Apprenticeship 101

November 2025

Rachel McAloon
Program Manager
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National Apprenticeship Act of 1937

“Enforced the Department of Labor's role to safeguard 
the welfare of apprentices, ensure equality of access to 
apprenticeship programs, and provide integrated 
employment and training information to sponsors and 
the local employment and training community”

All states participate in Registered Apprenticeships
SAA= State Apprenticeship Agencies

Washington State Apprenticeship Training & Council
7 members:

3 Members Representing Business
3 Members Representing Organized Labor
1 Public Member

Registered Apprenticeship and Recognized Apprenticeship Prep Program updates are 
considered for approval quarterly by the Washington State Apprenticeship & Training 
Council (WSATC).

Labor and Industries (L&I) acts as the “Administrative Arm” of WSATC
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What is Registered Apprenticeship?

It’s a job and it’s an 
education 

◇ Training method for employers 
◇ Combines On-the-Job Training and Classroom Instruction 
◇ Trains to industry standards
◇ Specific to occupation
◇ Post-Secondary Education 
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Wage 
Progression

Core Components of Apprenticeship

Paid   
On-the-Job 

Training

1-5 years 

Classroom 
Instruction

(RSI)

Minimum 
144 hours  
per year

Mentorship
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◇ Involves the progressive attainment of manual, mechanical, or
      technical skills.

◇ Minimum 2,000 hours of paid on-the-job training hours.

◇ Minimum of 144 hours of Related Supplemental Instruction (RSI) per program year.
 -EX: 4 year program, minimum of 576 hours total 
 -Occupation specific, minimum hours can be higher for certain occupations
 -SBCTC reviews new RSI plans

◇ Is not a ”carve out” or a combination of an existing occupation(s).

◇ Involves sufficient skill to establish career sustaining employment.
      (middle and high skill jobs and wages)

What makes an occupation Apprenticeable?
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Registered Apprenticeship 
Program Types

Single Employer Programs:
◇ Plant Program (Single employer, single location/jobsite, no committee required) 
◇ Individual (Single employer with a committee, multiple locations/jobsites, committee 

required)

Multi-Employer (“Group”) Programs:
◇ Employers join as “Training Agents” of Group Programs

◇Registered Apprenticeship Programs may be Union (“Joint”/JATC) or Non-Union 
(“Non-Joint”). No requirement to be union. 

Apprenticeship Committees:
◇ Operate and approve all committee functions
◇ Must be comprised of an equal number of Employee and Employer Members
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◇ 144 minimum per year of OJT
￭ Minimums are occupation based, higher in certain 

industries/occupations (ex: Electrical, Healthcare)
◇ SBCTC, L&I and Statewide Apprenticeship Coordinators Chair 

reviews new or updated occupations RSI Plans quarterly

Classroom Time = 
Related Supplemental Instruction (RSI)

Source: 2024 L&I Report to Washington State Legislature: Community and Technical College (CTC) Partnerships with 
Apprenticeship Programs
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Apprenticeship Preparation  

Job Seeker Apprenticeship
Preparation

 Short-term, unpaid training 

 Requires an articulation agreement with an 
existing Sponsor(s)

 Articulation agreements provide “preferred 
consideration” in the application process 
(direct entry, preferred entry, extra points)

Registered 
Apprenitceship

Prepares individuals to successfully compete for Registered Apprenticeships
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Registered Apprenticeship 
On-the-Job Training

WAC 296-05-013
On-the-job training programs

(1) An on-the-job training program involves two thousand or fewer 
hours of employment in an occupation for which there is no 
registered apprenticeship program established in accordance 
with these rules.

(2) On-the-job training programs may be established in 
accordance with these rules.

(3) The supervisor of apprenticeship may approve on-the-job 
training programs. The WSATC may review the supervisor's 
approval, or make exceptions to these rules for on-the-job 
training programs.

- Must comply with all Youth 
Employment rules and regulations

- Under the umbrella of Registered 
Apprenticeship programs, and authority 
of WSATC
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ARTS = Apprentice Registration & Tracking System

How do I learn more about Registered 
Apprenticeships in my area?

        

https://lni.wa.gov/licensing-permits/apprenticeship/apprenticeship-registration-and-tracking-system
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Workforce Training & Education Coordinating Board, 
Workforce Training Results:
◇ Median Annual Earnings for Registered Apprenticeship Completers in 

Washington State: $101,000 
◇ Employment rate 4 quarters after leaving program= 84%
◇ Taxpayer Return on Investment = $7.80 for every $1.00 invested in 

Registered Apprenticeship

Registered Apprenticeship System Numbers
◇ 15,500+ Active Apprentices (as of 10/31/25)

 approx. 80% in the Construction Building Trades
◇ 3,300+ participating Employers (Training Agents)
◇ 206 Active Registered Apprenticeship Programs
◇ 230+ different occupations, 
◇ 56 Apprenticeship Prep programs
◇  Female Apprentices: 14%
◇  Minority Apprentices: 36%
◇  Veteran Apprentices: 8%
◇ Native American Apprentices: 2%

Washington State Apprenticeship by the 
Numbers

https://wtb.wa.gov/research-resources/workforce-training-results/#open
https://wtb.wa.gov/research-resources/workforce-training-results/#open


Return to Work Partnerships

November 2025

Caitlyn Jekel
Chief of Return to Work Partnerships
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Return to work services
Vocational 
Rehabilitation

Consultation and 
oversight

WorkSource Vocational 
Services

School oversight 

• 400+ certified private 
sector  vocational 
rehabilitation 
counselors (VRC). 

• Focus is return to 
work.

• If necessary, 
employability and skill 
development 
assessments 
determine services 
provided.

• Vocational Services 
Specialists review and 
approve vocational 
recommendations.

• Quality Assurance is 
managed in 
coordination with 
vocational firms. 

• Approval and 
oversight of vocational 
service contracts.

• Oversight of therapy 
services. 

• L&I vocational service 
specialists are present 
in WorkSource centers 
throughout the state. 

• Services provided 
include:
 Job search 

assistance
 Connection to 

community 
resources

 Employer 
consultation 

• Promote the quality 
and effectiveness of 
schools that train 
injured workers. 

• Review and approve 
training provider 
registration. 

• Coordinate with other 
regulatory entities 
such as the WTB, 
Dept. of Licensing, 
Dept. of Health, 
SBCTC.
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Vocational Referrals
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Importance of Return to Work 
Total claims closed 2018-2023 by duration / % with reported earnings 1 year post closure
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Skill Training in Vocational Recovery
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School Oversight 

260 training programs are currently approved to provide Skill 
Enhancement Training and formal retraining services under the 
under the Washington workers' compensation system.

 114 are in Washington state.
 77 are privately owned providers.

– 38 of which are included on the Eligible Training Provider List (ETPL).
 37 are public providers.

– Most have some ETLP programs.
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Return to work priorities 

 Upcoming rulemaking: WAC 296-19A-500 to 590 
Clearly identify which rules apply to training providers
Increase our requirements for licensed and accredited training providers 

 Diversify occupational training options and increase return to work 
outcomes 
– Outreach and engagement with training provider network.
– Addressing service gaps such as course offerings and regional availability.   
– Conducting pilot to explore options for work-based learning.



Child Labor Overview

November 2025

Kristen Goodge
Child Labor Lead Agent
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Child Labor Overview

Child labor rules ensure minor 
employees work in a safe and healthy 
environment 
The Washington State child labor unit:
 Administers Washington State child labor 

protections 
 Provides education on child labor rules 
 Federal and State rules govern the 

employment of young workers. Employers 
must follow the stricter standard.
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Washington State Child Labor Protections

Rules for both Agricultural and Non-Agricultural Employment of Minors:
 Child Labor rules cover all minors.  There is not an exemption for 

parents seeking to hire their own children
– Agricultural exemption for minors working on a family farm

 Minimum age for employment
– The legal age to work is 14 years old

– 12-13-year-olds can do certain agriculture jobs

 Minimum wages for minors
– 16–17-year-olds must be paid at least the current state minimum wage

– 14–15-year-olds must be paid at least 85% of the current state minimum 
wage
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Washington State Child Labor Protections
Rules for both Agricultural and Non-
Agricultural Employment of Minors:
 Employer required documents to hire minors:

– Minor Work Permit Endorsement on the business 
license

– Parent/School Authorization form
– Proof of age

 Restricted hours of work
– The number of hours a minor can work vary 

depending on age 
– The allowed hours vary between school weeks and 

non-school weeks

 Meal and rest period requirements
– The break requirements vary depending on age
– Minors cannot waive their rest or meal break 

requirement
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Washington State Child Labor Protections
Rules for Agricultural and Non-Agricultural Employment of Minors:
Prohibited and hazardous employment
 The following jobs and duties are prohibited for minors working in any industry:

– Slaughtering, meat processing, rendering, and packing
– Any work including operation, repair, oiling, cleaning, adjusting, or setting up of:

• Power-driven woodworking machines
• Circular, band, or chain saws
• Power-driven metal forming, punching, and shearing machines
• Wrecking, demolition, and excavation

– Roofing
– Handling or exposure to highly toxic, carcinogenic, corrosive, and poisonous chemicals, especially 

agricultural chemicals of Category I or II toxicity. (Does not include handling sealed containers in retail 
situations)

– Handling, use, or manufacture of explosives or blasting agents
– Working where a strike, labor dispute, or lockout exists

 See WAC 296-125-030 and WAC 296-125-033: (non-agricultural) and WAC 296-131-125 (agricultural) for a 
full list of prohibited duties

https://app.leg.wa.gov/wac/default.aspx?cite=296-125-030
https://app.leg.wa.gov/wac/default.aspx?cite=296-125-030
https://app.leg.wa.gov/wac/default.aspx?cite=296-125-030
https://app.leg.wa.gov/wac/default.aspx?cite=296-125-030
https://app.leg.wa.gov/wac/default.aspx?cite=296-125-030
https://app.leg.wa.gov/wac/default.aspx?cite=296-125-030
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-033
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-033
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-033
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-033
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-033
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-033
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-033
https://app.leg.wa.gov/wac/default.aspx?cite=296-131-125
https://app.leg.wa.gov/wac/default.aspx?cite=296-131-125
https://app.leg.wa.gov/wac/default.aspx?cite=296-131-125
https://app.leg.wa.gov/wac/default.aspx?cite=296-131-125
https://app.leg.wa.gov/wac/default.aspx?cite=296-131-125
https://app.leg.wa.gov/wac/default.aspx?cite=296-131-125
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Washington State Child Labor Protections
Rules for Non-Agricultural Employment of Minors:

Exemptions for Apprentices and Student Learners
 Under certain conditions, 16–17-year-old apprentices and student learners can engage in eight 

prohibited and hazardous occupations with an approved student-learner variance

– Operating power-driven wood-working machines

– Operating power-driven metal-forming, punching, and shearing machines

– Slaughtering, meat packing, processing, or rendering

– Operating power-driven circular saws, band saws, and guillotine shears

– Roofing operations

– Firefighting and fire suppression duties

– Operating power-driven paper-product machines

– Excavation occupations
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Child Labor Legislative Update
Substitute House Bill 1121 (SHB 1121) – effective July 1, 2026. 

• Requires L&I to allow 16- and 17-year-old minors enrolled in certain 
educational programs the ability to work the same hours during the school 
year as during school vacations

House Bill 1722 (HB 1722) – effective July 27, 2025. 

• Requires L&I to allow minors with certain certificate issued by Department 
of Health (DOH) to work around bloodborne pathogens

https://lawfilesext.leg.wa.gov/biennium/2025-26/Pdf/Bills/House%20Passed%20Legislature/1121-S.PL.pdf#page=1
https://lawfilesext.leg.wa.gov/biennium/2025-26/Pdf/Bills/House%20Passed%20Legislature/1722.PL.pdf#page=1
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Child Labor Legislative Update
Engrossed Substitute House Bill 1644 (ESHB 1644) –effective July 
1, 2026. 

• Amends chapter 49.12 RCW, Industrial Welfare Act and other 
statutes to update civil penalty amounts for child labor violations

• Requires L&I to revoke minor work permits if an employer has 
certain child labor or safety and health violations

• Requires a safety and health and child labor review before 
issuing a variance allowing minors to work in prohibited duties

https://lawfilesext.leg.wa.gov/biennium/2025-26/Pdf/Bills/House%20Passed%20Legislature/1644-S.PL.pdf#page=1
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Child Labor Legislative Rule Update Process
Opportunity for collaboration and support to industries:

 L&I filed the Notice of Intent on September 2, 2025

 L&I plans to release a preliminary draft of the rule language for public 
feedback in November

 To stay up-to-date on L&I’s rulemaking efforts, please sign up to receive 
gov delivery email updates:

https://public.govdelivery.com/accounts/WADLI/Subscriber/new?topic_id=WA
DLI_36  

 You can also email comment to: esrules@lni.wa.gov
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Our Asks

Work With Us:

• Consider possibilities around how 
we further each other's goals.

• Diversify the pathways for people 
to engage in work.

• Expand access to training 
opportunities.

Engage With Us:

• Include L&I in conversations 
and places where our 
workforce development interests 
intersect.

• Engage in L&I hosted events, such as:
 L&I Rulemaking
 Training opportunities
 Outreach efforts
 Sign up for List Serves
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L&I Contacts 
Liz Smith, Deputy Director
elizabeth.smith@lni.wa.gov
360-902-9140

Rachel McAloon, Registered 
Apprenticeship Program Manager
rachel.mcaloon@lni.wa.gov
360-584-3706

Caitlyn Jekel, Chief of Return to 
Work Partnerships
Caitlyn.jekel@lni.wa.gov
564-499-1895

Kristen Goodge, Child Labor 
Lead Agent
kristen.goodge@lni.wa.gov
360-902-5759

  

Reed Simock, Regulatory Analyst
reed.simock@lni.wa.gov
360-480-3237

Suzanne Dover, Child Labor Specialist
suzanne.dover@lni.wa.gov
360-308-2835

Teen Safety General Email Box
teensafety@lni.wa.gov

Thank you!

mailto:Elizabeth.smith@lni.wa.gov
mailto:Rachel.mcaloon@lni.wa.gov
mailto:Caitlyn.jekel@lni.wa.gov
mailto:Kristen.goodge@lni.wa.gov
mailto:Reed.simock@lni.wa.gov
mailto:Suzanne.dover@lni.wa.gov
mailto:teensafety@lni.wa.gov
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