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Health Workforce Council
Created in statute in 2003 following 
development of a statewide health 
workforce strategic plan (RCW 28C.18.120)

Charge: 

o Workforce Board directed to facilitate 
ongoing collaboration among all 
interested parties; 

o Recommend strategies to 
policymakers about how to ensure an 
adequate supply of healthcare 
personnel 



Health Workforce Council
Chair   Dr. Suzanne Allen, Vice Dean, UW School of Medicine

Vice-Chair   Dr. Suzy Ames, President, Peninsula College

Washington Center for Nursing

Washington Association for 
Community Health

Greater Health Now

Washington State Hospital 
Association

Allied Health Center of Excellence

Office of Superintendent of Public 
Instruction

Department of Veterans Affairs

SEIU Healthcare 1199NW

Independent Colleges of Washington

Washington State Medical Association

SEIU 775 Benefits Group

Washington Student Achievement Council

State Board for Community and Technical 
Colleges

Workforce Training and Education 
Coordinating Board

Washington State Nurses Association

Washington Health Care Authority

Washington Council for Behavioral Health

Washington State Dental Association

Washington Health Care Association

Washington Dental Hygienists’ Association

LeadingAge Washington

Washington Department of Health



Major challenges in the sector
Washington’s Health 
Workforce Sentinel 
Network links health 
sector with policymakers, 
planners and educators to 
capture employer 
demand data

Initiative is a partnership 
between Workforce Board 
and UW Center for Health 
Workforce Studies



Major challenges in the sector
Recruitment of new workers

Workers and facilities are extensively 
regulated by multiple government and 
non-government entities
o In 2025, DOH regulates 101 health 

professions vs. 83 in 2015 and 57 in 2005

Training can be unavailable, or slow 
and expensive to complete

Traditional healthcare employers are 
competing with other fields and new 
market entrants for workers

Retention of existing workers

Wages (in some roles) and working 
conditions (e.g., administrative tasks, 
workplace violence, low staffing)

An aging workforce, newer workers have 
different expectations

Difficulty accessing advancement pathways

Lack of necessary community resources 
that enable employment (child and 
eldercare, affordable housing, transport)



Council accomplishments
Improving workforce data 
Issue: Washington has little data 
regarding the composition and 
distribution of its health workforce

Recommendation: In 2022, Council 
recommended policymakers provide 
ongoing funding and authority to DOH 
to support collection of basic data set 
from all licensees

Action: HB 1503 was introduced and 
passed in 2023, requirement became 
effective Jan 1, 2025

Coordination on behavioral health 
Issue: Council and Workforce Board moved 
forward behavioral health policy 2016-2022, 
specific funding ended in 2023, requirement to 
conduct BH work remained

Action: Council staff took on role as workforce 
co-lead for HCA’s Children and Youth 
Behavioral Health Work Group 

Results: Aligning workforce policy across 
Council and CYBHWG, recommendation to 
pause new DOH regulatory activity in 2026 
session



Ongoing issues
In 2025 the Council focused on policy 
recommendations that enable rural 
students and workers to enter and advance 
in healthcare professions without having to 
leave their communities

Areas of work: 

o Supporting expansion of high school 
healthcare CTE; 

o Addressing unique circumstances and 
barriers of rural communities



Thank you!
Renee.Fullerton@wtb.wa.gov
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