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The Population of Washingtonians Aged 85+ Will Quadruple from 2025 to

2050
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SOURCE: Washington State Office of Financial Management, Statewide Population Forecast, Information adapted by David Mancuso at Department of Social and Health Services
Accessed April 2024. 3




The Likelihood of Needing Services to Help with Disabilities Increases with Age
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SOURCE: 2022 American Community Survey Information adapted by David Mancuso at Department of Social and Health Services




The Risk of Dementia Increases with Age

Dementia Prevalence Among Washington State Medicare Beneficiaries Ages 65 and Above in 2018
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SOURCE: DSHS Research and Data Analysis, Integrated Client Databases. Information adapted by David Mancuso at Department of Social and Health Services




The ratio of persons ages 25 to 54 relative to

persons 85 and older will dramatically
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Medicaid LTSS Caseload and Statewide Workforce

Forecasts
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Legislative direction / purpose of the sector work

ENGROSSED SUBSTITUTE SENATE BILL
(ESSB)5167 authorizes funding to
conduct health workforce surveys, in
collaboration with the nursing care quality
assurance commission (now WABON), to
collect and analyze data on the long-term
care workforce, and to manage a
stakeholder process to address retention
and career pathways in long-term care
facilities




'A Members of the Collaborative

R/

+ Multi State Agency Collaboration
- Workforce Board
Department of Social and Health Services
Department of Health
Department of Veterans Affairs
Washington Board of Nursing
State Board of Community and Tech Colleges
Office Superintendent of Public Instruction (OSPI)
- University of Washington
+ Labor Organizations
+ Employer Representatives
+ Care Worker Representatives

+» Community Organizations

Healthcare Care
Education , -l workers
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2026 LTC Workforce Strategic Focus

* Hybrid education opportunities

 Effective July 1, 2026 Washington Board of Nursing will have oversight of
nursing assistants

e LTC workforce needs of rural communities

* Nurse delegation

* Update rules regarding minors working in nursing homes

* Training opportunities for high school students in LTC/health care fields

* Move the home care aid exam into the training programs

* Improving support to home care aide students navigating the credentialing
process

* English as a second language testing requirements for nursing candidates from
other areas or U.S. territories

Information gathered from LTC Collaborative meeting November 2025
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4| Accomplishments

= DVA Sponsorship

= LPN Apprenticeship

= WTB/CHWS Research Collaboration

= 529GET fund established

=  Contributors to Peer Learning Collaborative
=  Multiple recommendations to policymakers
= LTC Summit 2024

= LTC Marketing Campaign
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A LTC Marketing Campaign

Be the Reason

Long-Term Care (LTC) offers
stable careers and
rewarding challenges that
enrich your life.

Be the reason why your community members can live
life to the fullest, your family is supported, and you can
achieve your goals. Explore how a career in LTC lets you
go far close to home and make a tangible difference in
the lives of those around you.

GET STARTED

Sé el Motivo

Los Cuidados a Largo Plazo
(LTC, por sus siglas en
inglés) ofrecen carreras
estables y desaftos
gratificantes que enriquecen
tu vida.

5é el motivo por el que los miembros de tu comunidad
puedan vivir su vida al maximo mientras alcanzas tus
metas y apoyas a tu familia. Ve como una carrera en LTC
te puede ayudar allegar mas lejos y marcar una
diferencia en las vidas de quienes te rodean.

EMPIEZA




A Research Collaborative

Promote Collaboration between agency
research efforts (DSHS, WTB, WABON)

Developing Research opportunities on
the impact of workforce on access,
quality, and outcomes in LTC

Exploring technology applications for
improving LTC Workforce Efficiency and
Care Outcomes

Evaluation of existing or promising
practices
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'A‘ Ongoing LTC Workforce Needs

* Retention / Support of Existing LTC workers

» Peer Learning Collaborative
. Direct Care Workforce Strategies Center

Recruitment to LTC workforce

Innovative training/education strategies
Development/adoption of supporting technology
Coordination/collaboration of existing resources
Ongoing research support
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Questions?

Dr. Donald Smith
LTC Workforce Policy Manager and Co-Chair LTCC
Workforce Training and Education Coordinating Board
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-Board

Bea-Alise Rector

Assistant Secretary and Co-chair LTCC
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Washington State Department of Social and Health Services

Home and Community
Living Administration
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