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Detailing the needs
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The Population of Washingtonians Aged 85+ Will Quadruple from 2025 to 
2050

Growth in Washington State Population by Age Range Relative to 2020 
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SOURCE: Washington State Office of Financial Management, Statewide Population Forecast, 
Accessed April 2024.
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SOURCE: 2022 American Community Survey
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The Likelihood of Needing Services to Help with Disabilities Increases with Age

Percent of 2022 Washington State population with . . . 
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SOURCE: DSHS Research and Data Analysis, Integrated Client Databases.
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The Risk of Dementia Increases with Age
Dementia Prevalence Among Washington State Medicare Beneficiaries Ages 65 and Above in 2018

Information adapted by David Mancuso at Department of Social and Health Services
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The ratio of persons ages 25 to 54 relative to 
persons 85 and older will dramatically 
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SOURCE: Washington State Office of Financial Management, Forecasting and Research Division. 
State population forecast
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Medicaid LTSS Caseload and Statewide Workforce 
Forecasts
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SOURCE: Washington State Department of Social and Health Services, Facilities, Finance, 
and Analytics Administration, Research and Data Analysis Division, April 2024.

ALTSA and DDA 
Medicaid LTSS Clients

Personal Care and Home Health Aide Workforce

62%

22%

0%

AL
TS

A 
+ 

DD
A 

M
ed

ic
ai

d 
LT

SS

W
or

kf
or

ce

Percent Increase in 
2050 Relative to 

2023

Information adapted by David Mancuso at Department of Social and Health Services



8

Legislative direction / purpose of the sector work

ENGROSSED SUBSTITUTE SENATE BILL  
(ESSB)5167 authorizes funding to 
conduct health workforce surveys, in 
collaboration with the nursing care quality 
assurance commission (now WABON), to 
collect and analyze data on the long-term 
care workforce, and to manage a 
stakeholder process to address retention 
and career pathways in long-term care 
facilities
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 Multi State Agency Collaboration
• Workforce Board
• Department of Social and Health Services
• Department of Health
• Department of Veterans Affairs
• Washington Board of Nursing
• State Board of Community and Tech Colleges
• Office Superintendent of Public Instruction (OSPI)
• University of Washington

 Labor Organizations
 Employer Representatives
 Care Worker Representatives
 Community Organizations

Members of the Collaborative

Care 
workers

Healthcare 
Education

Policy

Labor Industry

LTC 
Workforce
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2026 LTC Workforce Strategic Focus

Information gathered from LTC Collaborative meeting November 2025

• Hybrid education opportunities
• Effective July 1, 2026 Washington Board of Nursing will have oversight of 

nursing assistants
• LTC workforce needs of rural communities 
• Nurse delegation
• Update rules regarding minors working in nursing homes
• Training opportunities for high school students in LTC/health care fields
• Move the home care aid exam into the training programs
• Improving support to home care aide students navigating the credentialing 

process
• English as a second language testing requirements for nursing candidates from 

other areas or U.S. territories
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Accomplishments 

 DVA Sponsorship
 LPN Apprenticeship 
 WTB/CHWS Research Collaboration
 529GET fund established
 Contributors to Peer Learning Collaborative
 Multiple recommendations to policymakers
 LTC Summit 2024
 LTC Marketing Campaign
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LTC Marketing Campaign
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Research Collaborative

Promote Collaboration between agency 
research efforts (DSHS, WTB, WABON)

Developing Research opportunities on 
the impact of workforce on access, 
quality, and outcomes in LTC

Exploring technology applications for 
improving LTC Workforce Efficiency and 
Care Outcomes

Evaluation of existing or promising 
practices
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Ongoing LTC Workforce Needs

• Retention  / Support of Existing LTC workers 
 Peer Learning Collaborative
 Direct Care Workforce Strategies Center

• Recruitment to LTC workforce
• Innovative training/education strategies
• Development/adoption of supporting technology
• Coordination/collaboration of existing resources
• Ongoing research support



Questions?

Dr. Donald Smith
LTC Workforce Policy Manager and Co-Chair LTCC
Workforce Training and Education Coordinating Board

Bea-Alise Rector
Assistant Secretary and Co-chair LTCC
Home and Community Living Administration
Washington State Department of Social and Health Services
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