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Summary

The Washington State Workforce Training and Education Coordinating Board advanced the Centennial

Accord by strengthening its approach to respectful government-to-government engagement with

Tribal Nations. During this reporting period, the Workforce Board worked with the Governor’s Office

of Indian Affairs and partner agencies to align tribal engagement with statewide workforce planning,

identify opportunities to elevate tribal workforce priorities, and support consistent consultation

practices. These efforts reinforced the Centennial Accord’s principles of sovereignty, collaboration,

and sustained state-tribal relationships.

Highlights

Strengthened agency coordination. The Workforce Board met with tribal liaisons from
partner agencies to share priorities, identify shared goals, and reduce duplicative outreach.
Participating agencies included the ESD, OSPI, SBCTC, Commerce, DSHS, L&I, WSAC, and GOIA.
Aligned workforce planning with tribal engagement. The agency sought advice on how to
include tribal input in the state strategic plan for workforce development and began
coordinating with partner agencies to connect this work with existing tribal liaison efforts.
Engaged GOIA as a coordination anchor. Workforce Board staff met with GOIA staff to
discuss acknowledgements at public meetings, strategic planning, tribal consultation guidance,
and appropriate approaches for respectful state-tribal engagement.

Supported interagency learning and compliance. Staff participated in GOIA-led Tribal
Consultation Guidelines/Handbook meetings and used the process to inform agency planning,
liaison responsibilities, and future consultation practices.

Advanced relationship-building with Tribal Nations and tribal organizations. Staff
attended inter-tribal listening sessions to listen, learn, and identify workforce-related
opportunities.

Clarified internal responsibility for tribal relations. The agency shared tribal liaison
responsibilities among leadership team staff while identifying the need for a designated liaison
structure that supports direct access to agency leadership and consistent engagement with
GOIA and tribal governments.

Focused on alignment. The Workforce Board used partner interviews and liaison
conversations to confirm that effective support should amplify existing work, coordinate
behind the scenes, respect tribal sovereignty, and avoid creating duplicative meetings or
reporting requirements.
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